MGT 310 Third Midterm Exam Study Guide
Spring 2007

There are 40 multiple-choice questions on the exam worth 100 points total. The topics below are related to the questions on the exam. A thorough understanding of each topic should provide sufficient study to do well on the exam. Most are fairly straight forward, but a few require more subtle discernment. Select the one best answer. Good luck!

Nonfinancial compensation
Exempt or nonexempt status

Internal factors for rates of pay

Employee’s relative worth

Pay level limits

Systems or methods of job evaluation (2)

Compensable factors

Overtime provisions of FLSA

Wage and salary surveys

Pay grade

Equal Pay Act

Performance threshold

Incentive plan success factors (2)

Rate busting

Problems of merit raises (2)

Lump-sum merit increases

Scanlon Plan

Rucker Plan

Stock options

ESOP

Benefits and compensation

Employee input

Unmarried employees

Social Security coverage

Disease management programs

Health Insurance Portability and Accountability Act (HIPAA)

Savings rate

Retirement planning programs

Pension plan contributions

Pension plan responsibility

Child care and elder care programs

Safety groups

Second-hand smoke

Cumulative trauma disorders

Depression

Positive stress

Stress management programs
